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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.




STRE Employers that Coordinate with or Use Resources
from National, State and/or Local Public Health

RESULTS Agencies In its Emergency Planning

Number of Responses=12
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83%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.
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Number of Responses=12
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.



SURVEY - _
il Coverage of Individual or Group Counseling

,J

e Company-Wide after an Emergency

Number of Responses=12

Yes, our EAP is
able to provide

individual and
group counseling

on-site

100%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.
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ol Employers with Emergency Plans that Specifically

n;s"“uus Address Employees with Disabilities

Number of Responses=12

Don't know
17%

No
17%

Yes
66%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.
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il Conducting Risk Evaluations to Assess Hazards
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ne?‘ﬁus and Potential Threats at All Locations

Number of Responses=12

No, we have only
conducted risk
evaluations at
some worksites

8%
Yes, we have
conducted risk
evaluations at all
worksites
92%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.



SURVEY

Iy Employers with Business Continuity Plans

RESOLTS

Number of Responses=12

Yes, at all locations
100%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.




SURVEY
Iy How Often Employers Practice Emergency Plans

RESOLTS

Number of Responses=12

At least twice per

oot \\\\\ 259%

Source: National Business Group on Health, Emergency Preparedness and Response, 2011.



SURVEY

4 Worksites Supplied to Serve as a Shelter-In-Place
RESDLTS

Number of Responses=11

Don't know
18%
Yes, but only for a
few days
36%
No
46%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.



SURVEY

Y Frequency of Emergency Plan Communications

RESOLTS

Number of Responses=12

Multiple times
throughout the
Other year
9% 9%
As needed
18%
Annually
64%
National
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.



SURVEY . :
il Methods of Communicating Emergency

J

fedos Plans to Employees

Number of Responses=12

Posted on company intranet or portal [N 75%
Email I 67%
Meetings I 42%
Posted signs or LCD screens [ 17%
During new employee orientation [ 17%
Newsletter Il 8%

Social media B 8%

Other I 17%

National
Business
Group on Note: Respondents were allowed to select more than one option.

Health Note: Other responses included: setting up a voice mail box to call in for specific sites. 13
Source: National Business Group on Health, Emergency Preparedness and Response, 2011.




SURVEY : :
il Languages in which U.S. Emergency Plans

et are Produced

Number of Responses=12

English [N 100%
Spanish [N 25%
Chinese [ 8%
French [ 8%
German [ 8%
Arabic | 8%
Japanese [ 8%
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Source: National Business Group on Health, Emergency Preparedness and Response, 2011.




SURVEY
4 Participants

~P
RESULTS

Those respondents who agreed to be listed.

AstraZeneca

Campbell Soup Company
CBS Corporation

Intel Corporation

JetBlue Airways

Principal Financial Group

SABIC Innovative Plastics
Unum

National

Business

Group on

Health 15

Source: National Business Group on Health, Emergency Preparedness and Response, 2011.
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