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Presentation Categories 
 

The Business Group is particularly interested in the following list of suggested 
major presentation categories, each of which includes suggested presentation 
topics. 

• Health and Workforce Effectiveness in the Global Marketplace  
o Absence Management Solutions for the Global Workforce  
o Global Health & Wellness Success: Practical Results for Workforce 

Effectiveness 
o International Innovations: What Can We Learn From Abroad? 
o The Role of Employee Assistance Programs and/or Health 

Assessments in Today's Global Market 
o Stress Management for the Global Workforce 

 

• Absence, Disability & Leave Management 
o Best Practices for Absence, Care and Disability Management 
o Innovations in Disability Plan Design and Management to Maximize 

Workforce Effectiveness 
o Integrated absence, disability and leave management programs 
o Onsite Solutions to Reduce Employee Absences  
o Demonstrating the economic impact of Absence, Disability and Leave 

Management Programs 
 

• Addressing Work/Life Balance & Health Issues  
o Incentive Strategies for Increasing Employee Program Understanding 

and Participation 
o Innovative Strategies for Employee Assistance Programs, Stress 

Management and/or Mental Health  
o Integrating EAP, Behavioral Health and Resiliency into a 

Comprehensive Health & Wellness Program  
o Measuring Work / Life Balance 
 

• Best Practices in Health and Workforce Effectiveness  
Management 
o Flexible Work Strategies to Improve Workforce Health and Employee 

Engagement  
o Applying Behavioral Economics in Human Resources  
o The Impact of C-Suite Engagement and Corporate Leaders as 

Champions 
o The connection between work structure, work performance, 

compensation and health  


