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»Reporting to senior leadership

»Leader training

Healthy Food Requirements

3 fresh fruits/4 vegetables
50% of dairy meet healthy

.

.

2 whole grains/cereals
50% of entrée meet healthy

ccess to Healthy Foods

Employee Recognition

Peer Leaders Instrumental

Conclusions

Inexpensive environmental interventions can be
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r . i . i . . . .
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* Quasi-experimental « What's New messages priced Moderate and support environmental interventions
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= Intervention sites: Texas and Louisiana

*Not all sites have cafeterias. Only sites with cafeterias are shown.

Employee recognition programs, in comparison to other

= Control sites: New Jersey, West Virginia, and WORKPLACE 7] EMORY | ROLLINS UP interventions, are perceived as less helpful
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